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1.  How do I get my retirement forms? 
Contact Dick Powell at dpowell@ueatexas.com to request the forms. 
 
2.  When can I retire?
Rule of 80
Membership in TRS started prior to Sept. 1, 2007 and you had at least 5 years as of Aug. 31, 2014
Rule of 80 AND must be 60 years of age
Membership in TRS began after Sept. 1, 2007, and you had at least 5 years of service as of Sept. 1, 2014.
Rule of 80 AND must be 62 years of age
Membership in TRS began on or after Sept. 1, 2007 and you did not have at least five years of service on Sept. 1, 2014.
You are 65
You can retire at age 65 without meeting any of the rules above, but you can’t have the TRS health insurance unless you meet the above rules. Also, there is no reduction in your annuity for not meeting the requirements.

3.  If I am a UEA member, can I get assistance filling out the forms?
For UEA MEMBERS ONLY, go to the UEA website at www.ueatexas.com and select the events calendar at the top.   Choose the session titled TRS Form Completion Assistance.  If you are not ready to retire and just want general information, sign up for the session that says Retiring With TRS. (UEA non-members may also attend the general session.) You can scroll through the months and pick a session that works for you.  If you plan to retire at the semester, make your appointment with UEA anytime the second semester of the year before your retirement.  If you plan to retire at the end of the school year, make your appointment with UEA at least five months prior to your retirement date if possible. You can submit the forms to TRS up to one year prior to your retirement date.  These are only suggestions. You actually have until 60 days after your retirement date to return the forms to TRS. 


4.  When do I have to resign from the district?
The rules from TRS state that you must resign from the district on or before your retirement date which for most teachers will be the last day of May.   For those retiring at semester, we recommend letting the district know by Sept. 1 if possible.  The Sept. 1 date is not mandated by TRS, but some districts have arbitrarily set that as the date they want notification, but it is not required.  

5.  When do I have to send my forms to TRS?
TRS will accept retirement forms as early as one year prior to your retirement date.  TRS recommends that you send the forms in six months prior to your retirement date.  If you decide at the last minute to retire, under TRS rules you have until 60 days after your retirement date to submit the forms to TRS.  But remember, you must resign from your district prior to your retirement date. 

6.  How should I transmit the forms to TRS?
We recommend sending the forms by registered mail return receipt or overnight service.  TRS should send you notification after they receive your forms. 

7.  What are the decisions I must make when I retire?
There are only three decisions: (1) Do you want the TRS Care health insurance? (2) What annuity do you want? and (3) Do you want the partial lump sum option? (Most employees must meet the “rule of 90” to be offered the partial lump sum option.)



8.  What forms do I send to TRS in Austin and what form do I give to my district?
The following forms are sent to TRS in Austin: 
· Direct Deposit TRS 278
· Application for Service Retirement   TRS30
· Federal Income Tax Withholding Certificate W-4P
· Partial Lump Sum Form TRS 30 (Send this to Austin only if you plan to take the Partial Lump Sum.)
· In addition, send a copy of your driver’s license if you take the standard annuity, and send yours and your spouse’s driver’s license if you plan to take option 1, 2, or 5. 
· The TRS address is at the top left of each form (1000 Red River Street, Austin, TX 78701-2698).



9.  What should I put for my retirement date on the TRS form?
You may only retire from TRS on the last day of the month.  If you do not work past June 15, TRS will treat it as if you did not work in June, and you may put the last day of May as your retirement date.  You will receive a June, July, and August retirement check and a check from the school district also for the three summer months (for most employees).  If you work past June 15, say June 20, then you would put the last day of June as your retirement date, and you would not receive a June retirement check.   If you retire at semester, your retirement date will be either the last day of December or the last day of January depending on when your district’s semester ends. 




10.  Is there a difference in my retirement date and my resignation date from the 
     District?
Remember you retire from TRS and you resign from the district.  Your resignation date is the last day you work at your school.  The retirement date from TRS for all employees not working past June 15 will be the last day of May.  Your resignation date and retirement date may be two different dates. 

11.  What are the pros and cons of retiring at semester?
The pro is that you get to resign at the end of the semester, but TRS will give you credit for working an extra year which will increase your retirement by 2.3% of your average salary.  The cons are you will not be paid for the second semester of teaching, and your last year will not be counted as one of your highest three or five years when calculating your annuity amount since you will only be paid for half of the year.  Remember the best three- or five-year average salary is used in the calculation of your annuity. 

What do I need to know when signing up for the TRS Care Insurance?  If you have insurance questions beyond those explained in this section, call TRS at 1-888-237-6762.

The requirements to be eligible for TRS-Care are:
· Have at least 10 years of service credit in TRS
· Meet the rule of 80 or have 30 years of service credit




12.  If I plan to take the TRS Care Health Insurance, is the insurance form with the other forms? 
No!  You must send in the other forms and then TRS will automatically send you the insurance application.  You should make every effort to send the other forms in to TRS at least three months prior to needing the insurance.  Remember, TRS must send you the insurance application and you must return it to TRS prior to your insurance start date.  If you are under 65, the monthly cost is $200 individual, $689 retiree and spouse, $408 retiree and child, and $999 family.  If you are 65 or older with Medicare, the cost is $135 for retiree and $529 for retiree and spouse. 
If you are under 65 and have not received your insurance application within three weeks after mailing in your TRS forms, call TRS at 1-888-237-6762 and ask why.  If you will be 65 and signing up for the TRS Medicare Advantage Plan and have not received your application within 60 days of the insurance starting date, call TRS at 1-888-237-6762.  Medicare requires that your signature on the insurance application be within 90 days of starting the Medicare Advantage Plan. 



13.  If I want TRS Care insurance, when do I need to send in the application?
[bookmark: _Hlk87938685]You must complete the application and return it to TRS by the last day of the month that is three consecutive months after your effective retirement date. (Since most teachers retire the last day of May, the insurance application must be returned to TRS by the last day of August to start TRS Care on September 1 when your school district insurance will stop.) Or the month that is three consecutive calendar months following the month in which TRS receives your retirement application (TRS30).  In the event that the three consecutive calendar months provided allow less than ninety days to return the application, then ninety days shall be provided for the to return the insurance form.  



14.  Can I waive TRS Care coverage and continue to be covered under spousal insurance?
If you are covered by a spouse’s insurance, you may waive your TRS Care coverage.  You and your spouse may come back to TRS Care if your spouse loses his/her coverage, or when the teacher turns 65.  To waive coverage, you simply do not return the insurance application the you will receive. 




15.  When will the TRS Care insurance start?
If you retire at the end of the school year, you may start the TRS care insurance as early as June 1.  Most teachers ask the school district to continue coverage through August, and start TRS Care September 1.  You must start TRS Care within 90 days of your retirement date.  If you retire at semester and your semester ends in December, your TRS Care Insurance will start January 1. If your semester ends in January, your TRS insurance will start February 1.  








16.  When should I sign up for Medicare so I can be eligible for the TRS Care Medicare Advantage plan?  (You must be 65 or older to be eligible for Medicare.)
In order to sign up for the TRS Medicare Advantage when you are 65 or older, you must sign up for Medicare part B, and part A if you qualify, three months before you need Medicare. 
When should you sign up for Medicare if you will be 65 or older when you retire
 If you are 65 when you retire and if you retire at the semester which is usually the end of December, you will need to sign up for Medicare Part A and B on October 1.  Set the starting date of part A and B for Jan. 1, the day your TRS Medicare Advantage plan starts. 
 If you retire at the end of the year and are 65 or older, most teachers instruct the district to pay their insurance through August, and they will need their Medicare part A and B to start September 1.  In that case you need to sign up for Medicare part A and B on June 1, and start Medicare A and B on September 1. 
You need to sign up three months early so you will have proof of coverage to show TRS, or TRS will not allow you to sign up for the Medicare Advantage insurance. 
 A simple rule is, sign up for Medicare three months before you will need it so Medicare parts A and B will be in place the month your TRS Medicare Advantage plan starts. 
When should you sign up for Medicare if you will not be 65 or older when you retire
If you are not 65 years of age or older when you retire, as your 65th birthday approaches, three months before your birthday month sign up for Medicare Part A and B and set it to start on the first day of the month of your 65th birthday.  TRS will automatically transfer you from the non-Medicare insurance to the Medicare Advantage insurance, but you must show TRS proof that you have Medicare coverage. You can sign up for Medicare at www.ssa.gov or call Social Security at 1-800-772-1213.

[bookmark: _Hlk148540950]17.  Can I draw TRS benefits and also get my own social security or spousal benefits? (After you retire, contact TRS and ask them to send you verification of the amount of your pension, form 562, and submit form 562 to Social Security.)
Will TRS affect my own benefits from Social Security Benefits?
Windfall Elimination Provision (WEP pertains to your own social security not spousal)
 This explains how your social security benefit might be reduced. This provision reduces many educators’ Social Security benefit by about one-half. In other words, if the estimate you get from the Social Security Administration says $1000 per month retirement pension when you reach “full retirement age,” you can most likely expect to get around $500 to $600. 
 There is a rule that says the WEP reduction in your Social Security benefit cannot be more than one-half of your TRS pension, and in 2023, it can be no more than $558. If you have 30 or more years of substantial Social Security earnings, the windfall provision won’t apply and your benefit will not be reduced.  A chart giving a year-by-year breakdown of what the government considers substantial earnings is available at www.socialsecurity.gov/pubs/10045.html
 If you would like to use the WEP calculator to determine how much Social Security you will receive, here are the directions.  
If you are eligible for Social Security benefits and want to know how much TRS will cause your Social Security benefit to be reduced, follow the steps below. 

1. 	Go to: http://ueatexas.link/SSACalculator
2.	Scroll down the page until you get to the: Date of Birth
3.	Fill in the Date of Birth blank.
4.	Fill in the Age at Retirement blank.  Estimate it if you are not sure.  Your statement from
	Social Security will tell you the earliest date you can draw Social Security.
5.	Select Today’s Dollars
6.	Non-Covered Pension Amount - For now leave this at 0
7.	Annual Earnings Covered by Social Security- use the statement Social Security mailed
	you, or if you don’t have that, go to www.ssa.gov and register. You then select earnings
	record at the top of the page. Be sure to use the column that says: Taxes Social Security
               Earnings and NOT the Taxed Medicare column. 
8.	Now it will ask you to estimate you next two years earnings covered by social security.
	You can estimate this or leave it at zero.
9.  	Hit the calculate button.  This will give you what would draw if you did not have
	a TRS pension.

Now let’s see how much you lose because of the TRS pension.

Go back to the blank that said:  Non-covered Pension Amount.  Put an estimate of the gross amount
you will draw from TRS per month.   Go to the bottom and hit calculate again.  This is what you will actually get from Social Security.   Compare this to the first number and you can see how much you will lose.




Will TRS affect my spousal benefit from Social Security?

Government Pension Offset (GPO)
(After you retire, contact TRS and ask them to send you verification of the amount of your pension, form 562, and submit form 562 to Social Security.)
This explains how your spousal benefit might be reduced. 
You are eligible for one-half of your spouse’s social security if he/she is living, and 100% of the social security benefit if he/she has passed; however, if you are drawing TRS, Social Security will subtract two-thirds of your TRS from the spousal benefit.  NOTE:  You cannot receive both your Social Security benefit and your spousal Social Security benefit.  You will receive the higher of the two. 
Example: A teacher draws a TRS pension of $3000. His/her spouse is living and draws $2000 a month from Social Security so the spousal benefit is one-half, or $1000. If we take two-thirds of the TRS benefit ($3000) that comes out to $2000.
 Spousal Benefit = $1000 -$2000 = $0
 There would be no spousal benefit. In most cases, long time educators will receive no spousal benefit.
 Let’s look at a low income TRS retiree who draws $1100 per month and qualifies for the same $1000 spousal benefit. Two-thirds of $1100 is $733.
 Spousal Benefit = $1000 - $733 = $267 so this person would receive a $267 spousal benefit.
General Rule: Most long-time teachers get about 50% of their own Social Security and no spousal benefit.
[bookmark: _Hlk148541178] An exception – If you have 30 or more years of substantial Social Security earnings with Social Security, the WEP won’t apply and your benefit will not be reduced.  



18. Are there exemptions to the WEP (your social security) and the GPO (spousal benefit)?
Exemptions for the WEP (Windfall Elimination Provision pertains to your Social Security)
Exemption One:  30 years substantial earnings workaround. 
If you worked in a job making substantial earnings and paying into Social Security for 30 years, you will get all of your TRS and all of your Social Security. To see a list of what substantial earnings are for each year go to: www.socialsecurity.gov/pubs/10045.html   

[bookmark: _Hlk141208925]Exemption Two:  Withdraw money from TRS and do not take a pension (Program Operations Manual System (POMS) RS00605.364)
“Withdrawals of the employee's own contributions and interest made before the employee is eligible to receive a pension are not pensions for WEP purposes if the employee forfeits all rights to the pension. This rule applies even if the employer paid the employee contributions.”
We in no way recommend that a teacher use this exemption because you will lose about half the money in your account if you pull out all of your retirement funds.  You will only get your contributions and the interest it accrued, not any of the matching funds.
[bookmark: _Hlk141885576]Teachers are sometimes approached by sales representatives who encourage them to withdraw a partial lump sum in order to buy a financial product.  Often teachers are told that pulling out the partial lump sum, which will reduce the TRS pension, will reduce the effect of the WEP penalty.  As you can see from the rule above, which was taken from the Social Security guidelines, this is not the case. 
 




Exemptions for the GPO (Government Pension Offset pertains to spousal benefits)

Exemption One:  Last 60-month Rule Workaround
If the last 60 months of work your employer pays into both TRS and Social Security, the GPO will not apply.  However, if during that 60-month period you work even one day for an employer who pays TRS but not social security, the workaround is off.  No mixed employment is allowed during the 60-month period. 

Exemption Two:  Withdraw money from TRS and do not take a pension (Program Operations Manual System (POMS) GN 02608.400
“Withdrawals from a defined benefit plan (pension plan), before or after eligibility for the pension, of only employee contributions plus any interest (i.e., none of the employer contributions are included in the withdrawal), and whereby the employee forfeits all rights to a pension, are not pensions for GPO purposes. This rule applies even if the employer paid the employee contributions for the employee (i.e., some employers may pay for the employee’s contribution).”
[bookmark: _Hlk141713805]We in no way recommend that a teacher use this exemption because you will lose about half the money in your account if you pull out all of your retirement funds.  You will only get your contributions and the interest it accrued, not any of the matching funds.
 Teachers are sometimes approached by sales representatives who encourage them to withdraw a partial lump sum in order to buy a financial product.  Often teachers are told that pulling out the partial lump sum, which will reduce the TRS pension, will reduce the effect of the GPO penalty.  As you can see from the rule above, which was taken from the Social Security guidelines, this is not the case. 
19.  Do I need to let Social Security know when I start drawing my TRS Pension? 
Yes! If you are drawing Social Security when you retire, or when you start drawing Social Security in the future, you should be certain that Social Security knows the amount of your TRS payment.  If Social Security does not lower your payment when you start receiving your TRS pension, then Social Security will reclaim the money from your future Social Security checks.  Call TRS at 1-800-223-8778 for a pension verification letter for Social Security. 

20.  When do I start getting my retirement checks?
If you do not work past June 15, you will get June, July, and August pay checks from the district and TRS retirement checks in June, July, and August.  According to the TRS website, your retirement checks will start 45 days after TRS has received all of the forms from you and from the district. So, if the district gives you your last check at the end of August, expect your retirement checks to start in October. If the district pays you off in June, your checks will start in August.  If you retire at the semester in December, expect your checks to start in February.  The reason for this is because the district will not transmit your salary from last year until the district gives you your last check. 

21.  Do I get a check from the district and from TRS in June, July, and August?
Yes, for those who have been getting paid during the summer months!!  If you do not work past June 15, you will get a June, July, and August retirement check from TRS.  The district has withheld money from your check each month so they can give you a check in June, July, and August. 






22.  If I am retiring under the rule of 80, and at the end of the school year I am at
       79, can I resign and wait until my birthday to retire?  
Yes!  As an example, if you have taught 25 years and are 54, the sum of your age and teaching is 79.  Let’s say your birthday is in December.  You could RESIGN at the end of the school year and wait until the last day of December to RETIRE from TRS because after your birthday you would then meet the rule of 80. (25 years of teaching plus age 55 equals 80.)

23.  How do I calculate how much I will get each month form TRS?
The formula to calculate the standard annuity is 
(Highest 3- or 5-year average) (.023) (years of teaching) = your yearly amount
For example, if you had 28 years of teaching and your average salary was $60,000 here is the calculation: 
($60,000) X (.023) X (28) = $38,640 per year or $3220 per month
There are only two deductions taken out of your check, the TRS Care insurance and taxes. 

24.  Will TRS calculate my average salary using my highest 3 or 5 years?
Your TRS monthly payment is based on the best three-year average of your annual compensation if you are grandfathered. Any time TRS uses the word grandfathered, it means that on or before September 1, 2005, you met any one of the following: 
· you attained the age of 50; or 
· you had at least 25 years of service credit; or 
· your age and years of service credit totaled at least 70. 

If you don’t meet one of the above, your pension will be calculated using the highest 5-year average

25.Can I work after I retire?
Mandatory One-Month Break in Service
 All retirees must observe a one full, calendar-month break in service after their effective retirement date to avoid revoking their retirement. Keep in mind, an early-age retiree may not negotiate with a TRS-covered employer, for any type of employment, before completing the one full, calendar-month break in service. Normal-age retirees may not negotiate with a TRS-covered employer for any type of employment that would not qualify for an employment after retirement (EAR) exception before completing their one full, calendar-month break in service
June 15 Rule
The June 15 rule allows a member to have a retirement date of May 31 if the member terminates his or her employment no later than June 15 in order to complete all work required for the school year. This option delays the start of your one full, calendar-month break in service. Therefore, you may not return to work from June 15 through July 31; otherwise, you will revoke your retirement. Additionally, if you plan to observe a 12 full, consecutive-calendar-month break in service, the first full month of the break is July. This means the 12-month break in service ends June 30 of the following calendar year.
If you retired on or before January 1, 2021:
· You may now work in Texas public education in any capacity without any loss of monthly annuities.
· The district must pay a surcharge for all retirees who retired after September 1, 2005. SB 202, passed during the 2021 session, prohibits the school districts from requiring the rehired employee to pay any part of the penalty, and the district must pay the employee for the years of experience he/she had when he/she retired. 




If you retired AFTER January 1, 2021 and have a 12-month break in service:
· If you have a break in service of 12 full consecutive calendar months after retirement (including no substituting), you may work full time for as much as 12 months each school year without any loss of annuities. If you retired the last day of May but worked into June, your 12 full consecutive months would end the last day of June of the next year. 
If you retired After January 1, 2021 and do NOT have a 12-month break in service:
· You may work 92 hours each month as long as you do not substitute while you are doing part-time work.  
· If you substitute and do part-time work at the same time, you may only work 11 days each month. (You must have one full month of separation before working for schools after retirement. For example, if you work into June, you must not work for a district until after July.) 
· After a month separation from the district after retirement, you may substitute an unlimited amount of time, providing there is an employee in the position for which you substitute. 
· If you substitute for vacant position, you are limited to no more than 20 days a year for that position. 
· You may work and make as much as you want as long as you are working for an entity that does not pay into TRS. 









26.  When TRS uses the term grandfathered, what does that mean? 
If you met at least one of the following criteria before Sept. 1, 2005, you are a grandfathered member, and TRS will use your best three-year average. 
· [bookmark: _Hlk87725626]You attained the age of 50; or 
· You had at least 25 years of service credit; or 
· Your age and years of service credit totaled at least 70. 
If you met at least one of the following criteria before Sept. 1, 2005, you are a grandfathered member, and TRS will use your best three-year average. 
· You attained the age of 50; or
· You had at least 25 years of service credit; or 
· Your age and years of service credit totaled at least 70. 
As of Sept. 1, 2022, 17 years have passed since Sept. 1, 2005. So, to express these requirements in terms of Sept. 1, 2022, the requirements would be as follows:

1.  If you were 50 in 2005, you would be 67 on Sept 1, 2022.
2.  If you had 25 years of experience on Sept. 1, 2005, you would have 42 years of experience on Sept. 1, 2022. 
3.  If your age and years of experience added to 70 in 2005, 17 years later your age and years of teaching would increase by 34. (You get two points each year.  One for your age going up and one for teaching another year.) Your age and years of teaching would have to add up to 104 on Sept. 1, 2022 to be grandfathered. 








27.  How much is deducted for early age retirement?
For grandfathered members you must meet one of the following before Sept. 1, 2005: 
· You attained the age of 50; or 
· You had at least 25 years of service credit; or 
· Your age and years of service credit totaled at least 70. 
With greater than 20 years:  Annuity reduction could be as great as 10%
With less than 20 years: reduction could be as great as 53%.

For non-grandfathered members:
Early age retirement reduction could be as great as 53%.
Call TRS at 1-800-223-8778 for the exact reduction of your annuity. 

28. How do I determine what tier I am on?

Notice:  If you do not meet the requirements of any of the tiers, but you are 65 years of age and have at least five years of service, you may retire with no penalty for early retirement.  You will not be eligible for the health insurance unless you meet the requirements in one of the tiers below. 
Notice: To retain your placement in a particular Tier, you cannot terminate your membership by withdrawing your accumulated contributions and resume membership in TRS after Aug. 31, 2014.


Tier 1 – You retire under the rule of 80 and your best three years of salary will be used for your average salary.
[bookmark: _Hlk85901202]
(1) Your current TRS membership began prior to Sept. 1, 2007
(2) You had at least five years of service credit as of Aug. 31, 2014
[bookmark: _Hlk85894861][bookmark: _Hlk87724859](3) You met at least one of the 2005 eligibility requirements to be grandfathered: 
· You attained the age of 50; or 
· You had at least 25 years of service credit; or 
· Your age and years of service credit totaled at least 70. 

[bookmark: _Hlk85895509]Tier 2 – You retire under the rule of 80 and your best five years of salary will be used to calculate your average salary. 

(1) Your current TRS membership began prior to Sept. 1, 2007 
(2) You had at least five years of service in TRS as of Aug. 1, 2014
(3) You did not meet at least one of the 2005 eligibility requirements to be grandfathered: 
· [bookmark: _Hlk85895220]You attained the age of 50; or 
· You had at least 25 years of service credit; or 
· Your age and years of service credit totaled at least 70. 


Tier 3 – You retire under the rule of 80 and you must be 60 years of age. Your best five years of salary will be used to calculate your average salary. 

(1) Your current TRS membership began on or after Sept. 1, 2007 but prior to Sept 1, 2014 
(2) You had at least five years of service credit in TRS as of Aug. 31, 2014
(3) You did not meet at least one of the 2005 eligibility requirements to be grandfathered:
· [bookmark: _Hlk85895587][bookmark: _Hlk85895987]You attained the age of 50; or 
· You had at least 25 years of service credit; or 
· Your age and years of service credit totaled at least 70. 
[bookmark: _Hlk85910653]
Tier 4 – You retire under the rule of 80 and you must be 60 years of age. Your best five years of salary will be used to calculate your average salary.

(1) Your current TRS membership began on or after Sept.  1, 2007, but prior to Sept.  1, 2014
(2) You had at least five years of service credit in TRS as of Aug. 31, 2014
(3) You met at least one of the 2005 eligibility requirements to be grandfathered:
· You attained the age of 50; or 
· You had at least 25 years of service credit; or 
· Your age and years of service credit totaled at least 70. 

Tier 5 - You retire under the rule of 80 and you must be 62 years of age. Your best five years of salary will be used to calculate your average salary. 

(1) You did not meet at least one of the 2005 eligibility requirements to be grandfathered:
· [bookmark: _Hlk85896549]You attained the age of 50; or 
· You had at least 25 years of service credit; or 
· Your age and years of service credit totaled at least 70. 
(2) And if any of the following applies:
· you did not have at least five years of service credit on Aug. 31, 2014
· your current membership in TRS began on or after Sept. 1, 2014


Tier 6- You retire under the rule of 80 and you must be 62 years of age. Your best five years of salary will be used to calculate your average salary.

(1) You met at least one of the 2005 eligibility requirements to be grandfathered:
· You attained the age of 50; or 
· You had at least 25 years of service credit; or 
· Your age and years of service credit totaled at least 70. 
(2) And any of the following applies:
· you did not have at least five years of service credit on Aug. 31, 2014  
· your current membership in TRS began on or after Sept. 1, 2014



29.  How to use the TRS Income Tax Withholding Calculator
This calculator can’t be used until you have retired and received your first retirement check. 

1.  Go to the TRS website (www.trs.texas.gov)
2. Sign in to Myrtis at the top (If you have problems call TRS at 1-800-223-8778.)
3. At the top of the page select Payments, then on the drop-down menu select Tax Withholding Calculator.
4. Select continue 
5. Select continue again
6. This page brings up the W-4P form that you are filling out. 
7. Under Step 1 select single or married
8. Under Steps 2 and 3 fill in the blanks like you filled out on your W4-P form. 
9. Select calculate to see the tax that will be taken out of your TRS payment.





30.  Can I buy years from TRS?
If a teacher has withdrawn TRS credit in the past and decided to teach again, the withdrawn years can be bought back.  Withdrawn years is the most common reason for buying back years, but there are other reasons such as military service, out of state service, and using 50 state sick leave days which allows you to pay for one year. See the TRS handbook under establishing TRS service credit in the table of contents.  You can access the handbook on the TRS website: www.trs.texas.gov.   As for buying a year using the 50 state sick leave days, you must pay for the year, and it can’t be the year that makes you meet the rule of 80.  The cost for the year, depending on your salary and years of experience, can be as much as $15,000 to $21,000.  If you calculate how much the year increases your pension, you will notice that it takes around 10 years to break even.  Teachers often feel that the cost is too high for the benefit it offers. 





